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CAHRS WORKING GROUP SERIES:
MANAGING TALENT DURING THE
POST-PANDEMIC TRANSITION

@ Improving the Candidate Experience
@ Evolving Learning & Development

@ Building and Maintaining Employee Engagement

@ Managing Employee Turnover and Worker Mobility

CAHRScast: Talent Management During the Post-Pandemic Transition
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https://www.youtube.com/watch?v=IRIEIr2lWEE

POST-PANDEMIC TALENT CHALLENGES
AND OPPORTUNITIES

Trends In Talent Attraction & Retention

« Jessica Hale, MILR, Cornell University
« Silvia Zamora, MILR, Cornell University

The Evolution of Total Rewards

» Geoffrey Gautier, MILR, Cornell University
* Kim Gordon, MILR, Cornell University

Boeing Panel Discussion

* Michael Cox, Vice President, Human Resources, Boeing Defense, Space, & Security and
Global Head of Executive Talent

« Pam Hennard, Senior Director, Boeing Global Talent Acquisition

Greg Marchand, Senior Director, Boeing Global Benefits

Carmen Reynolds, Senior Director, Boeing Leadership Development
Tiffany Verzino, Senior Director, Boeing Executive Talent Management
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